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In April 2019, a survey regarding diversity and school climate was administered by the Office of Equity and 
Excellence. This survey was adapted from the National Climate Survey developed by the Gay, Lesbian and 
Straight Education Network (GLSEN). There were a total of 529 students that took the survey. Those students 
that had incomplete surveys (n = 15) or who marked all possible choices for sexual orientation (n = 8), 
race/ethnicity (n = 2), or reasons for being unsafe (n = 3) were excluded from the data analysis. Of the 
remaining 501 authentic responses, there were 159 Sophomores, 173 Juniors, 135 Seniors, and 34 that did not 
indicate their grade level. Below is a summary of the major results from the survey. 
Survey Respondent Demographics 
Race/Ethnicity 
Students were asked to identify their race and ethnicity. Students who selected more than one race were 
categorized as “Two or More.” After controlling for multiple responses, there were no exclusive 
responses for Native Hawaiian/Pacific Islander. Additionally, there were too few American 
Indian/Alaskan Native students (n = 2) to include in the data analysis for questions pertaining to 
race/ethnicity. Below is a summary of the respondent demographics according to race/ethnicity. 
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Gender 
The survey offered the students a variety of response options for their gender identity. For purposes of data 
analysis and group comparisons, any gender selected other than Male or Female, was categorized as Non-
Traditional. The Non-Traditional classification included the following genders: Transgender (n = 1); 
Transgender Male-to-Female (n = 2); Transgender Female-to-Male (n = 1); Non-Binary (n = 1); Gender 
Queer/Gender Fluid (n = 2); and “Two or More” genders (n = 15) where more than one response was provided. 
Below is a summary of respondent demographics by gender. 
 
Sexual Orientation 
Students were asked to identify their sexual orientation. For the purposes of data analysis and group 
comparisons, students who chose a category other than Heterosexual were classified as Non-Heterosexual. The 
category of Non-Heterosexual includes the following sexual orientations: Gay (n = 13); Lesbian (n = 2); 
Bisexual/Pansexual (n = 43); Queer (n = 1); Questioning (n = 17); Asexual (n = 3); and “Two or More” sexual 
orientations (n = 54) where respondents selected more than one response. Below is a summary of respondent 
demographics based on sexual orientation. 
 
42.51% 43.51%
4.39%
9.58%
Female Male Non-Traditional No	Response
(n	=	501)
59.28% 
26.55% 
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(n	=	501)
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2019 Survey Results 
Classroom Environment 
One survey question asked, “In the past month, how many times have you skipped class because you felt 
uncomfortable or unsafe in that class?” A vast majority (93.4%) responded that they had not skipped class due 
to feeling unsafe, suggesting that in general, students feel safe in the classroom. To further explore those that 
did skip class because they felt unsafe, an ANOVA analysis was conducted to determine the mean differences 
between grade levels, race/ethnicity, gender, and sexual orientation. 
Grade Level, Race/Ethnicity, & Sexual Orientation 
The analyses for grade level, race/ethnicity, and sexual orientation revealed that there were no significant 
differences in the number of times skipping class and the respondent’s grade level, race/ethnicity, or sexual 
orientation due to feeling unsafe in the classroom. 
Gender 
 
The analysis for gender showed that there is a significant difference in gender and the number of times skipping 
class due to feeling unsafe (p < .001). More specifically, respondents identifying as Non-Traditional were 
significantly more likely to skip class due to feeling unsafe when compared to respondents identifying as Male 
or Female. 
 
*p < .001 
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Residence Hall Environment 
Another survey question asked students, “In the past month, how many days have you felt unsafe in your 
residence halls?” A large majority (80.58%) responded that there were zero days they felt unsafe, suggesting 
that on most days IMSA students feel safe in the residence halls. 
To further explore those that indicated feeling unsafe one day or more in the residence halls, an ANOVA 
analysis was conducted to determine the mean differences between grade levels, race/ethnicity, gender, and 
sexual orientation. 
Grade Level, Race/Ethnicity, & Sexual Orientation 
The analyses for grade level, race/ethnicity, and sexual orientation were not found to be statistically significant. 
In other words, there were no differences in the number of days feeling unsafe in the residence halls when 
compared across the various grade levels, races/ethnicities, or sexual orientations. 
  
Q35_Classrooms 0	times 1	time 2	or	3	times 4	or	more	times
Male 98%	(n	=	212) 0%	(n	=	0) 1%	(n	=	3) 1%	(n	=	2)
Female 92%	(n	=	197) 4%	(n	=	9) 3%	(n	=	6) 0%	(n	=	1)
Non-Traditional* 82%	(n	=	18) 5%	(n	=	1) 0%	(n	=	0) 14%	(n	=	3)
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Gender 
 
The analysis results for gender show that there is a significant difference between the respondent’s reported 
gender and the number of days feeling unsafe in the residence halls (p < .001). As can be seen below, students 
identifying as Female were more likely to feel unsafe in the residence halls when compared to students 
identifying as Male (p < .001). Similarly, students who identify as Non-Traditional were more likely to feel 
unsafe in the residence halls when compared to both Male (p < .001) and Female (p < .01) students. 
 
 
*p < .01; **p < .001 
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Q36_ResHalls 0	times 1	day 2	or	3	days 4	or	more	days
Male 89%	(n	=	195) 5%	(n	=	11) 3%	(n	=	6) 3%	(n	=	6)
Female 75%	(n	=	159) 12%	(n	=	26) 10%	(n	=	21) 3%	(n	=	7)
Non-Traditional 59%	(n	=	13) 18%	(n	=	4) 0%	(n	=	0) 23%	(n	=	22)
 Page 6 of 17 
    
School Environment 
The final survey question regarding the topic of feeling safe asked respondents to select the reasons for which 
they felt unsafe at school. The response options included: their sexual orientation, race/ethnicity, gender, how 
they express their gender, their religion, their disability, the color of their skin, their socioeconomic status 
(SES), their political views, and/or their body size or weight. Students were also provided an open-ended 
response option to allow for additional reasons not listed. 
 
Overall, 15.4% of survey respondents did not choose one of the written responses to this question. As can be 
seen below, for the students that responded, over half of the students selected the response option “None of the 
above. I feel safe in school.” 
 
 
Below is a summary of the reasons why students felt unsafe at school. It is important to note, however, of the 
students that responded, some chose more than one possible response, which is reflected below. 
 
 
*172 students selected one or more reasons for feeling unsafe in school for a total of 394 responses 
  
59.43% 18.63% 7.78% 14.15%
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Verbal Expressions 
Students were asked numerous questions regarding various verbal expressions heard in school. For each topic of 
remarks (homophobic, sexist, racist, comments of “not acting masculine/feminine enough” and expressions 
such as, “That’s so gay”) students were asked to rate how often they heard such remarks, whether or not they 
were spoken by students or by teachers/residence counselors/other school staff, where the remarks were being 
made, and how often either the students or teachers/residence counselors/other school staff were present and/or 
intervened. An overarching summary of these results is provided below. 
 
In regards to the frequency of the above mentioned remarks (ex: How often do you hear …?) students were 
provided the following response scale: Never, Rarely, Sometimes, Often, or Frequently. Analysis indicated that 
sexist remarks along with comments such as “That’s so gay” continue to be the most prevalent, although all 
verbal remarks have improved compared to 2018. Additionally, the majority of such remarks are being made 
primarily in the residence halls and hallways followed by the classrooms and cafeteria. Please note, however, 
that the frequency of these remarks decreased in the cafeteria from 2018 to 2019, possibly due to the increased 
presence of faculty and staff in that area. 
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How	Often	Do	You	Hear…? Never Rarely Sometimes Often Frequently
Sexist	Remarks
(n	=	500) 18%	(n	=	89) 22%	(n=	110) 30%	(n	=	149) 16%	(n	=	81) 14%	(n	=	71)
That's	so	gay
(n	=	499) 22%	(n	=	110) 30%	(n	=	150) 23%	(n	=	116) 11%	(n	=	55) 14%	(n	=	68)
Racist	Remarks
(n	=	501) 37%	(n	=	185) 31%	(n	=	153) 20%	(n	=	99) 6%	(n	=	32) 6%	(n	=	32)
Not	Acting	'Masculine'	
Enough
(n	=	493) 40%	(n	=	196) 23%	(n	=	114) 25%	(n	=	123) 7%	(n	=	34) 5%	(n	=	26)
Homophobic	Remarks
(n	=	498) 44%	(n	=	220) 34%	(n	=	168) 12%	(n	=	58) 4%	(n	=	22) 6%	(n	=	30)
Not	Acting	'Feminine'	
Enough
(n	=	494) 49%	(n	=	240) 25%	(n	=	124) 19%	(n	=	93) 5%	(n	=	26) 2%	(n	=	11)
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When asked about the presence and intervention of students or teachers/residence counselors/other school staff 
(IMSA employees), the respondents could choose between Never, Some of the time, Most of the time, or 
Always. Data analysis of the IMSA employees revealed that teachers, residence counselors, or other school staff 
are Never or Sometimes present over 90% of the time that the remarks are being made, regardless of whether 
the remarks are homophobic, racist, sexist, or masculine/feminine in nature. 
 
 
  
66%
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Never Some	of	the	time Most	of	the	time Always
Present Never Some	of	the	time Most	of	the	time Always
Masculine/Feminine	Remarks
(n	=	482) 66%	(n	=	318) 27%	(n	=	131) 3%	(n	=	16) 4%	(n	=	17)
Sexist	Remarks
(n	=	493) 56%	(n	=	274) 36%	(n	=	178) 4%	(n	=	21) 4%	(n	=	20)
Racist	Remarks
(n	=	493) 70%	(n	=	343) 23%	(n	=	112) 4%	(n	=	18) 4%	(n	=	20)
Homophobic	Remarks
(n	=	494) 77%	(n	=	378) 18%	(n	=	89) 2%	(n	=	11) 3%	(n	=	16)
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Furthermore, if IMSA employees are present for such remarks, over 67% either Never or Sometimes intervene 
(an increase of 2% over 2018). 
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50% 49% 47%
22%
23%
18% 19%
9%
9%
10% 11%
15% 18%
23% 22%
0%
10%
20%
30%
40%
50%
60%
70%
80%
90%
100%
Masculine/Feminine	Remarks
(n	=	478)
Sexist	Remarks
(n	=	490)
Racist	Remarks
(n	=	484)
Homophobic	Remarks
(n	=	487)
When	Teachers/Resident	Counselors/Other	School	Staff	Are	Present,	How	Often	Do	
They	Intervene?
Never Some	of	the	time Most	of	the	time Always
Intervene Never Some	of	the	time Most	of	the	time Always
Masculine/Feminine	Remarks
(n	=	453) 54%	(n	=	260) 22%	(n	=	105) 9%	(n	=	42) 15%	(n	=	71)
Sexist	Remarks
(n	=	456) 50%	(n	=	246) 23%	(n	=	112) 9%	(n	=	46) 18%	(n	=	86)
Racist	Remarks
(n	=	452) 49%	(n	=	236) 18%	(n	=	89) 10%	(n	=	49) 23%	(n	=	110)
Homophobic	Remarks
(n	=	453) 47%	(n	=	230) 19%	(n	=	94) 11%	(n	=	55) 22%	(n	=	108)
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Comparison of 2016 - 2019 Results 
• Although not statistically significant, more students skipped class in 2019 compared to 2018 due to feeling 
unsafe in the classroom. This has been a slowly increasing trend since 2016. 
 
• The same trend is present for the number of days feeling unsafe the residence halls. 
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• The frequency of homophobic and racist remarks have continued to decrease from the first administration of this survey. From 2016 to 2019, 
the frequency of these remarks has decreased by approximately 10%. 
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• Compared to previous years, IMSA employees continue to be less likely to be present to hear the various verbal expressions made by 
students. Additionally, if IMSA employees were present to witness the verbal expressions, they were continue to be less likely to intervene, 
with the exception of homophobic remarks. 
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2016 through 2019 Comparisons for Feeling Unsafe at School 
The frequency of responses for feeling unsafe at school have remained relatively consistent across the four 
years of administering this survey. Beginning in 2018, students were given additional response options for 
feeling unsafe at school such as: socioeconomic status and body size. Moreover, students were provided a 
response option for feeling unsafe in school due to political views on the 2019 survey. These additional 
response options were added due to their frequent appearances in the open-ended response option of this survey 
question. 
* It is important to note, however, these additional categories were removed from the charts displayed below so 
that direct comparisons could be made from the 2016 survey administration through the most recent occurrence. 
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As you can see from the chart below, the reasons for feeling unsafe in school have also remained relatively 
consistent across the four years of administering the Diversity Climate Survey. Programming will continue to be 
provided in the areas of race/ethnicity, sexual orientation, and gender. As noted below, the frequency of 
students reporting multiple responses for feeling unsafe in school continues to increase since the initial 
administration of the survey in 2016. This suggests that students may be more focused on intersectionality of 
identities in the more recent years. The table of percentages are provided following the chart. 
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This table corresponds to the “Comparison of Reasons for Feeling Unsafe in School” chart above. 
 
 
Added Categories 
The table listed below includes a re-calculation of the 2018 and 2019 survey administrations to include the added response options of SES, Body 
Size, and Political Views. Therefore, this table does not directly align with the chart shown above. 
 
Percentages
None	of	the	
Above
Sexual	
Orientation Race/Ethnicity Gender
Gender	
Expression Religion Disability Skin	Color
Multiple	
Responses Total	N
2016 77.2% 1.6% 3.6% 1.6% 1.6% 2.6% 0.4% 1.0% 10.5% 100.0%
2017 76.9% 1.3% 3.1% 1.1% 2.0% 2.0% 0.9% 0.7% 12.1% 100.0%
2018 69.0% 1.1% 0.8% 2.4% 1.9% 1.1% 1.6% 0.5% 21.5% 100.0%
2019 66.3% 2.1% 3.4% 2.6% 0.3% 0.0% 1.1% 0.0% 24.2% 100.0%
Percentages
None	of	the	
Above
Sexual	
Orientation Race/Ethnicity Gender
Gender	
Expression Religion Disability Skin	Color SES Body	Size
Political	
Views
Multiple	
Responses Total	N
2016 77.7% 1.6% 3.6% 1.6% 1.6% 2.6% 0.4% 1.0% N/A N/A N/A 10.0% 100.0%
2017 76.9% 1.3% 3.1% 1.1% 2.0% 2.0% 0.9% 0.7% N/A N/A N/A 12.1% 100.0%
2018 66.0% 1.0% 0.8% 2.3% 1.8% 1.0% 1.6% 0.5% 1.8% 2.6% N/A 20.5% 100.0%
2019 59.4% 1.9% 3.1% 2.4% 0.2% 0.0% 0.9% 0.0% 1.7% 3.5% 5.2% 21.7% 100.0%
